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OLVEA is committed to having happy and fulfilled 
employees, and ensures that the working conditions 
in the company allow the personal and professional 
development of each. 1.1 By 2030, eradicate extreme 

poverty for all people everywhere, 
currently measured as people 
living on less than $1.25 a day.

• Development of integrated and sustainable 
supply chains in Burkina Faso and Morocco

• OLVEA’s salary policy ensuring that each 
employee receives a salary higher than the 
conventional minimum wage

8.5 By 2030, achieve full and 
productive employment and 
decent work for all women and 
men, including for young people 
and persons with disabilities, and 
equal pay for work of equal value.

• Optimal working conditions to ensure the well-
being of employees in France: health coverage, 
mutual insurance, home office, gym, company 
sailboat, sit and stand desks

Working
conditions & relations

Setting up of « Lunch & Learn » sessions: 
presentation of a specific topic by an employee 
around a lunch offered by OLVEA

Setting up of « Take my seat »: half-days of 
immersion in another department in order to 
discover different jobs to help understand their 
issues and challenges

Creation of « OLVE’Attitudes », good practices 
derived from our corporate values for working 
and living together at OLVEA, jointly determined 
during employees’ workshops

Creation of skills matrices for a better work 
flexibility in the different departments

Implementation of KPI on workplace accident rate 
(frequency, injury)  

Renewal of our working time agreement

10.2 By 2030, empower and 
promote the social, economic 
and political inclusion of all, 
irrespective of age, sex, disability, 
race, ethnicity, origin, religion or 
economic or other status.

• Emphasis on the fight against all forms of 
discrimination

• 16% of new employees hired under inclusive 
contracts in 2019

In 2019

16%
INCLUSIVE

CONTRACTS

Sub-target OLVEA’s contribution

OLVEA’s contribution 
to the United Nations Sustainable Development Goals (SDG)

SDG

2019 HIGHLIGHTS
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Every year, the Philanthropic Fund of OLVEA finances the 
participation of OLVEA’s employees (as well as their 
spouses and children) in the La Rose race, organized in 
Fecamp in favor of the fight against breast cancer.

FRESH, VEGETABLE BASKETS

Baskets of 100% organic and local vegetables, 
harvested the very morning of delivery, were 
proposed to the employees. This project, led by 
3 OLVEA employees, has made it possible to set 
up 21 commitments with the Graine en Main 
association, which only works with people who 
are part of social reintegration  programs.

SEWING WORKSHOPS

Sewing workshops have been organized 
since 2019, at the initiative of an experienced 
and enthusiastic employee, in order to share 
techniques, methods and know-how. These 
workshops made it possible to manufacture 
washable wipes and masks at the start of the 
COVID-19 pandemic.

OLVEA’S SAILING BOAT

OLVEA’s sailboat, at the disposal of our employees, 
had a good 2019 season thanks to the dedicated 
team of 8 employees. More than 20 boat trips 
were organized, mixing discovery and pleasure!

The involvement 
of our employees

La Rose - Race
in Fécamp

21

FRESH Team
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CSR indicators (OLVEA France)
2019 - 2020

7%
of OLVEA France’s operating expenses 
dedicated to Quality

CLIENTS

24 h
of training per employee

16%
of employees recruited 
within inclusive contracts

WORKING CONDITIONS & RELATIONS

GOVERNANCE

6.5%
of the OLVEA Group’s net profit donated to 
charities and community projects

OLVEA 
France

71
M

53
W

Operational 
Committees

Works 
council

2M

6W

ENVIRONMENT

92%
of products are 
transformed  by OLVEA

88%
of investments 
made with local companies 

ECONOMIC PERFORMANCE

LOCAL DEVELOPMENT

98%
of OLVEA’s Philanthropic Fund’s budget 
dedicated to local actions

-13%
t CO2-eq per ton of oil sold 
vs. 2016

98%
of the electricity used 
coming from renewable origin

100%
of by-products reused to 
produce renewable energy 

0.3%
of waste generated 
per ton of oil sold

FRANCE

18
M

17
W

Equity
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We would like to thank all the people 
who are contributing to OLVEA’s CSR 
actions in France and abroad, and in 
particular our employees, who share and 
promote OLVEA’s values every day.

Thanks to their daily involvement, this 
report was made possible.

Christophe Godard
CSR Manager of the OLVEA Group
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From sources you can trust
From sources you can trustwww.olvea.com

Headquarters
Rue Jean Paumier
Parc d’Activités des Hautes Falaises
76400 Saint Léonard - France
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This report is available in digital format


